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WORKERS' COMPENSATION UPDATE: “WE'VE GOT YOU COVERED!"

A WORD FROM THE PRACTICE GROUP CHAIR

There are some injuries that prompt statutory payments when there are no reasonable grounds
to dispute the accident, causation, or the entitlement to statutory permanency. In these cases,
an employee’s right to statutory permanency can be triggered well before MMI, meaning stat-
utory payment obligations arise during this period—well before permanent partial disability
discussions begin. That gap in time might cause an employer to hesitate to issue the statutory
payments, fearing they will be lost later when the employee reaches MMI, and permanency is
discussed.

This month's article, written by Meg Bentley, addresses this very issue and provides assuranc-
es to employers that those “voluntary payments” (though not really voluntary if required under
the Act) will be credited against a final permanency award.

This month, we are spotlighting two new partners in our Chicago office: Nicole Wiza and Ni-
cole Russo. Both are experienced attorneys who joined Heyl Royster and our workers’ compen-
sation team this month. We're thrilled to have their experience on the team. Read on to learn
more about Nicole and Nicole and what they have to offer!
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WORKERS COMPENSATION UPDATE: "WEVE GUT YOU COVERED!

Credit Where It’'s Due: The Illinois
Appellate Court’s Ruling i1n Azcon
Metals v. IWCC

By Meg Bentley

£

The Illinois Appellate Court was recently presented with an issue of frst impression in Azcon Metals v. Illinois Workers’
Compensaton Comm’n, 2026 IL App (5th) 250301WC. The court addressed whether an employer is enttled to a
credit for the voluntary payment of benefts under Secton 8(e) of the Illinois Workers’ Compensaton Act against the
Commission’s award of benefts under Secton 8(d)(2) of the Act. The court held that the Commission erred by denying
the employer credit for the voluntary payments it made under Secton 8(e) of the Act against the Commission’s award
of permanent partal disability (PPD) benefts under Secton 8(d)(2) of the Act. In Azcon Metals, the employee’s right
foot was crushed between two rail cars while he was working for the employer, resultng in an amputaton of his right
leg at the mid-tbia, or just below his right knee. Postoperatvely, he was fted for a transtbial prosthetc, completed
physical therapy and work hardening, and underwent a functonal capacity evaluaton. He also partcipated in vocatonal
rehabilitaton and expressed intent to fnd employment in HVAC or the constructon industry. The employer paid
$97,010.30 in PPD benefts for the scheduled loss of his right foot pursuant to Secton 8(e)(11) of the Act. /d. at 1 4-5.

Following the hearing, the arbitrator issued a writen decision awarding the employee 65% loss of use of his body
as a whole pursuant to Secton 8(d)(2) of the Act. The arbitrator disagreed with the employer’s argument that they
were enttled to a credit for the statutory loss payment made under Secton 8(e)(11) of the Act. The employer sought
review of the arbitrator’s decision before the Commission. The Commission reduced the PPD award to 45% loss of use
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of the body as a whole and agreed with the arbitrator’s decision that the employer could not receive a credit for the
voluntary payments made under Secton 8(e)(11), while acknowledging it was an issue of frst impression. /d. at 79 6-8.
The Circuit Court of Madison County confrmed the decision of the Commission, and the employer fled an appeal to
the Fifh District. /d. at 1 10. The main issue on appeal was whether the Commission erred by denying the employer a
credit for its voluntary payment made pursuant to Secton 8(e)(11) of the Act.

The Fith District Appellate Court reversed the porton of the
Commission’s award that denied credit to the employer for
prior payments. The court determined, absent a statutory
prohibiton, the Commission should have credited the employer
for the voluntary payment it made under Secton 8(e) of the Act
unless the employee was enttled to compensaton under both
Secton 8(e) and Secton 8(d)(2) of the Act for the same injury.
The court relied on World Color Press v. Industrial Comm’n, 125
Il. App. 3d 469 (1984) to come to this decision. In World Color
Press, the court concluded that an employer could receive a
credit for the overpayment of TTD benefts. While Azcon Metals
did not involve a credit for TTD payments, the court noted the
reasoning of that case was relevant in concluding whether or
not an employee is enttled to a credit for voluntary payments
made under Secton 8(e). The court pointed out that the
employer in Azcon Metals made a voluntary payment to the

employee pursuant to Secton 8(e) of the Act. Secton 8(e) states “the employee shall receive compensaton for the
period of temporary total incapacity for work resultng from such accidental injury, under subparagraph 1 of paragraph
(b) of this Secton, and shall receive in additon thereto compensaton for a further period for the specifc loss herein
mentoned, but shall not receive any compensaton under any other provisions of this Act.” Id. at ] 16-17.

In Azcon Metals, it was undisputed that the employer paid the employee $97,010.30 for the loss of his foot pursuant
to this Secton, even though the Commission found the employer’s calculaton of benefts was incorrect. The main
issue, rather, was whether the employer was enttled to a credit for the amount paid toward the Commission’s award

of benefts under Secton 8(d)(2) of the Act.

Secton 8(d)(2) provides that:

“If, as a result of the accident, the employee sustains serious and permanent injuries not covered by
paragraphs (c) and (e) of this Secton or having sustained injuries covered by the aforesaid paragraphs
(c) and (e), he shall have sustained in additon thereto other injuries which injuries do not incapacitate
him from pursuing the dutes of his employment but which would disable him from pursuing other
suitable occupatons, or which have otherwise resulted in physical impairment; or if such injuries
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partally incapacitate him from pursuing the dutes of his usual and customary line of employment
but do not result in an impairment of earning capacity, or having resulted in an impairment of earning
capacity, the employee elects to walive his right to recover under the foregoing subparagraph 1 of
paragraph (d) of this Secton then in any of the foregoing events, he shall receive in additon to
compensaton for temporary total disability under paragraph (b) of this Secton, compensaton at
the rate provided in subparagraph 2.1 of paragraph (b) of this Secton for that percentage of 500
weeks that the partal disability resultng from the injuries covered by this paragraph bears to total
disability. *** Compensaton awarded under this subparagraph 2 shall not take into consideraton
injuries covered under paragraphs (c) and (e) of this Secton and the compensaton provided in this
paragraph shall not afect the employee’s right to compensaton payable under paragraphs (b), (c)
and (e) of this Secton for the disabilites therein covered.” (Emphases added.) /d. 8 8(d)(2).

Based on a review of the applicable statutory provisions, the court concluded that the employee was enttled to elect
an award under either Secton 8(e) or Secton 8(d)(2) where the employee sustained an injury to one body part as a
result of the work accident, but not both. Unlike the Commission, however, the court also found that the language
of Secton 8(d)(2) permits an employee to elect an award under either Secton 8(e) or Secton 8(d)(2) for an injury
sustained to a single body part during a work accident and to receive an award under both Secton 8(e) and Secton
8(d)(2) in cases where the employee sustains
multple injuries to separate body parts during a /
work accident. Payeta v. Industrial Comm’n, 339

lIl. App. 3d 718, 722, 274 lll.Dec. 590, 791 N.E.2d
682 (2003); General Electric Co. v. Industrial
Comm’n, 89 Ill. 2d 432, 437, 60 lll.Dec. 629, 433 / ‘
N.E.2d 671 (1982) (“Compensaton may be proper

under secton [8(e) or 8(d)(1)], though not both at

once.”). Id. at 1] 20-21.

e
=
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The Fifh District also found this conclusion %
consistent with the Supreme Court’s decision in “%:»
Beelman Trucking v. Illinois Workers’ Compensaton %
Comm’n, 233 Ill. 2d 364, 330 Ill. Dec. 796, 909
N.E.2d 818 (2009); and the Appellate Court’s
recent decision in American Coal Co. v. lllinois
Workers’ Compensaton Comm’n, 2024 IL App
(5th) 230815WC, 478 lll.Dec. 868, 248 N.E.3d
493. In both of those cases, the claimants sufered injuries to multple body parts during the same work accident,
warrantng additonal compensaton under the Act. In the present case, however, the only work-related injury the
employee sufered was to his right lower leg, which was covered by both Secton 8(e) and 8(d)(2) of the Act. Therefore,
the employee was enttled to elect an award under either Secton 8(e) or Secton 8(d)(2), but not both. /d. at T 24-25.

© 2026 HEYL ROYSTER | BELOW THE RED LINE | 4



The court noted that allowing a credit under these circumstances was consistent with the policies underlying the Act,
which is to “provide employees with prompt payment of benefts for work-related injuries.” (citng Salisbury v. Illinois
Workers’ Compensaton Comm’n, 2017 IL App (3d) 160138WC, 11 14, 413 lll.Dec. 703, 78 N.E.3d 979). /d. at 1] 28.

CREDIT FOR BENEFITS: Employers are enttled to a credit of a Secton 8(d)(2) award when a voluntary payment was
made under Secton 8(e).

EMPLOYER RESPONSIBILITIES: Employers must stil pay full statutory amputaton benefts immediately upon
amputaton, even if the amputaton is likely to render the employee with permanent restrictons and a reduced
earning capacity.

EMPLOYEE RIGHTS: Loss-of-trade benefts can apply even afer statutory amputaton benefts have been exhausted,
thereby extending the employee’s recovery, in certain cases involving permanent restrictons and reduced earning

capacity.

If you have questons about when you may be enttled to a credit of setlement or an arbitraton award, please do not
hesitate to reach out to one of Heyl Royster’s workers’ compensaton atorneys.
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ABOUT THE AUTHOR

MEG BENTLEY
OF COUNSEL PRACTICES

CHICAGO, IL Casualt y & Tort
Workers” Compensation

With more than 18 years of experience, Meg is a successful litgator
seasoned in both state and federal courts.

With more than 18 years of experience handling insurance defense cases
involving large mult-party actons with mult-million-dollar exposure, Meg
concentrates her practce in the areas of Workers’ Compensaton and civil
litgaton. She has represented clients in a wide range of cases, including
Workers’ Compensaton, transportaton/trucking negligence, premises liability,
automobile negligence, wrongful death, constructon
negligence, insurance coverage, subrogaton, and
commercial litgaton.

Meg has successfully litgated and tried numerous Workers’
Compensaton cases on a multtude of issues throughout
lllinois. She has also handled cases in both state and federal
courts. Before joining Heyl Royster, Meg was a Partner at a
prominent Chicago frm with 200+ atorneys and 12 ofces
throughout the United States.

Meg received her Bachelor of Arts degree from Miami
University (Ohio) in 1999 and then earned her Juris Doctor

degree from DePaul University College of Law in 2003.

LEARN MORE ABOUT MEG'S ACCOMPLISHMENTS HERE.
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Nicole V. Russo: Champion of
Workers' Compensation Defense
and Advocate for Justice

In the ever-evolving field of workers’ compensation
law, Nicole Russo truly shines as a consistent leader
and advocate. With over 20 years of rich experience,
her inspiring journey started as a law clerk during her
studies, where she discovered her passion for
litigation and confidently tried her first case just three
months after becoming an attorney.
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Her proactive and strategic approach has seen her
adeptly manage more than 50 cases from arbitration
to trial, showcasing her unwavering commitment to
her clients. She collaborates with a diverse range of
entities, including self-insured companies and
healthcare facilities, skillfully minimizing risks and
negotiating favorable settlements. Impressively, she
has secured multiple "zero" trial awards before the
Illinois Workers’ Compensation Commission,
significantly reducing costs for her clients.

o)

Nicole is the 1992
Will County spelling
bee champion!

0

Collaboration isn't just a practice for Nicole; it's the
foundation of her success. By partnering closely with
her clients and teams, she crafts innovative defense
strategies tailored to the unique challenges of the
workers’ compensation landscape.

Beyond her professional dedication, Nicole treasures

time spent with her daughters, cheering them on in

their activities, and creating wonderful memories

during vacations in Southwest Florida. She also

volunteers with organizations like the Joliet Chapter of
28 Pink Heals, illustrating her heartfelt commitment to
' giving back to her community.

NICOLE RUSSO
PARTNER
CHICAGO
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Spotlight

Nicole Wiza, Dedicated Advocate in
Workers' Compensation Defense

Meet Nicole Wiza, a passionate litigator with an impressive 17+
years dedicated to workers' compensation defense throughout
Illinois! Known for her thoughtful and personalized approach, she
crafts innovative strategies uniquely suited to each client's needs,
earning her the affectionate nickname "Wiza special."

Nicole has skillfully represented a broad spectrum of clients, from
small businesses to municipalities, throughout lllinois. Her strong
advocacy and professionalism make her a respected figure in this
challenging field, where she consistently demonstrates her
commitment to obtaining fair outcomes for her clients.

Beyond her legal work, Nicole truly cares about her community and
actively participates in fundraising for Cystic Fibrosis. She often
volunteers her time and resources to support local initiatives,
believing in giving back to those in need. In her free time, she loves
to cook, dine out, travel, and cherish moments with her loved ones.
Whether exploring new cultures through travel or trying out new
recipes in the kitchen, Nicole embraces life with enthusiasm. Her
dedication to her career and her community, along with her vibrant
enthusiasm for life, is evident in all her actions and serves as an
inspiration to those around her.

Nicole has successfully
mastered all U.S. Figure

Skating ice dances up to
the Gold level, plus two
international dances!

NICOLE WIZA
PARTNER
CHICAGO
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Contact Attorney:
Brad Antonacci

bantonacci@heylroyster.com
312.971.9807

Chicago Zone

Dockets Covered:

Elgin ¢ Geneva * Wheaton
Contact Attorney:

Steve Getty
sgetty@heylroyster.com
815.963.4454

Dockets Covered:

Rockford « Waukegan « Woodstock
Contact Attorneys:

Steve Getty

sgetty@heylroyster.com
815.963.4454

Dockets Covered:

Bloomington * Rock Island « Peoria
Contact Attorney:

Jessica Bell

jbell@heylroyster.com
309.676.0400

Dockets Covered:
Quincy * Springfield * Urbana
Contact Attorney:

Bruce Bonds
bbonds@heylroyster.com
217.344.0060

Dockets Covered:

Collinsville « Herrin « Mt. Vernon
Contact Attorneys:

Toney Tomaso

ttomaso@heyiroyster.com
618.656.4646

REGIONAL ZONE MAPS

Dockets Covered:

Cape Girardeau ¢ Jefferson City
Joplin « Kansas City * Springfield
St. Joseph ¢ St. Louis

Contact Attorneys:

Amber D. Cameron

acameron@heylroyster.com

Jenna A. Kobernus

jkobernus@heylroyster.com
314.241.2018
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Jefferson City

Springfield

Workers’ Compensation
Practice Chair

Contact Attorney:

Jessica Bell - jbell@heyiroyster.com
309-676-0400

Workers’ Compensation Appellate

Contact Attorneys:
Jessica Bell - jbell@heylroyster.com
309-676-0400

Christopher Drinkwine - cdrinkwine@heylroyster.com
815-963-4454

Zone 5
Woodstock

Zone 6
Elgin

Zone 5
Waukegan

Zone 6

Zone 5
Rockford
Wheaton

Rockford
Zone 6 Chlcago o
Chicago
Zone
Zone 3 Zone 4
Rock Island Zone 4 Joliet
- Ottawa
Peoria Zone 4
Kankakee
Zone 3
Peoria | Zone 3

Zone 2 Bloomington ChamPE'E“
Zone 2
Urbana

Springfield

sz

» Edwardsville

Zone 1
Mt. Vernon

State of Wisconsin

Contact Attorney:

Steve Getty - sgetty@heylroyster.com
815-963-4454

Jones Act Claims

Contact Attorney:

Ann Barron - abarron@heylroyster.com
618-656-4646

WORKERS’ COMPENSATION OFFICE LOCATIONS

Champaign Chicago

301 N. Neil St. 33 N. Dearborn St.
Suite 505 Seventh Floor
Champaign, IL Chicago, IL

61820 60602
217.344.0060 312.853.8700

Edwardsville Peoria

105 W. Vandalia St. 300 Hamilton Blvd. 1252 Bell Valley Rd. 4205 Wabash Ave.

Mark Twain Plaza Ill  Second Floor

Suite 100 Peoria, IL
Edwardsville, IL 61602

62025 309.676.0400
618.656.4646

Rockford St. Louis

701 Market St.

Springfeld

Suite 310 Springfeld, IL Peabody Plaza
Rockford, IL 62711 Suite 1505
61108 217.522.8822 St. Louis, MO
815.963.4454 63101

314.241.2018

WWW.HEYLROYSTER.COM
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ILLINOIS WORKERS' COMPENSATION RATES

bantonacci@heylroyster.com

CHAMPAIGN
Bruce Bonds
bbonds@heylroyster.com
(217) 344-0060

CHICAGO
Brad Antonacci

(312) 853-8700

EDWARDSVILLE
Toney Tomaso
ttomaso@heylroyster.com
(618) 656-4646

PEORIA
Jessica Bell
jbell@heylroyster.com
(309) 676-0400

ROCKFORD
Steve Getty
sgetty@heylroyster.com
(815) 963-4454

SPRINGFIELD
Dan Simmons

dsimmons@heylroyster.com

(217) 522-8822

TTD, DEATH, PERM. TOTAL & AMP. RATES

ST. LOUIS
Amber Cameron

acameron@heylroyster.com

(314) 241-2018

ACCIDENT DATE

MAX. RATE TTD, DEATH, PERM. TOTAL, AMP.

MIN. RATE DEATH, PERM. TOTAL, AMP.

7/15/19 to 1/14/20 $1529.84 $573.69
1/15/20 to 7/14/20 $1549.07 $580.90
7/15/20 to 1/14/21 $1572.01 $589.51
1/15/21 to 7/14/21 $1613.93 $605.23
7/15/21 to 1/14/22 $1693.76 $635.16
1/15/22 to 7/14/22 $1734.83 $650.56
7/15/22 to 1/14/23 $1792.73 $672.28
1/15/23 to 7/14/23 $1848.20 $693.08
7/15/23 to 1/14/24 $1861.18 $697.96
1/15/24 to 7/14/24 $1897.92 $711.72
7/15/24 to 1/14/25 $1907.79 $715.42
1/15/25 to 7/14/25 $1936.86 $726.34
7/15/25 to 1/14/26 $1974.73 $740.53
1/15/26 to 7/14/26 $2008.60 $753.25
MINIMUM TTD & PPD RATES
# of dependents, 7/15/10- 1/15/20- 7/15/20- 1/15/21- 1/15/22- 1/15/23- 1/15/24- 1/15/25-
including spouse 1/14/20 7/14/20 1/14/21 1/14/22 1/14/23 1/14/24 1/14/25 7/14/26
0 $220.00 $246.67 $266.67. $293.33 $320.00 $346.67 $373.33 $400.00
1 $253.00 $283.67 $306.67. $337.33 $368.00 $403.88 $429.33 $460.00
2 $286.00 $320.67 $346.67. $381.33 $416.00 $456.04 $485.33 $520.00
3 $319.00 $357.67 $386.67. $425.33 $464.00 $508.04 $541.33 $580.00
4+ $330.00 $370.00 $400.00. $440.00 $480.00 $520.00 $560.00 $600.00

MAXIMUM PERMANENT PARTIAL DISABILITY RATES

MAXIMUM 8(D)(1) WAGE DIFFERENTIAL RATE

ACCIDENT DATE

MAXIMUM RATE

ACCIDENT DATE

MAXIMUM RATE

7/1/16 to 6/30/17 $775.18 7/15/21 to 1/14/22 $1270.32
7/1/17 to 6/30/18 $790.64 1/15/22 to 7/14/22 $1301.12
7/1/18 to 6/30/19 $813.87 7/15/22 to 1/14/23 $1344.55
7/1/19 to 6/30/20 $836.69 1/15/23 to 7/14/23 $1386.15
7/1/20 to 6/30/21 $871.73 7/15/23 to 1/14/24 $1395.92
7/1/21 to 6/30/22 $937.11 1/15/24 to 7/14/24 $1423.44
7/1/22 to 6/30/23 $998.02 7/15/24 to 1/14/25 $1430.84
7/1/23 to 6/30/24 $1024.87 1/15/25 to 7/14/25 $1452.68
7/1/24 to 6/30/25 $1045.92 7/15/25 to 1/14/26 $1481.05
7/1/25 to 6/30/26 $1084.66 1/15/26 to 7/14/26 $1506.49
SCHEDULED LOSSES (100%) - Effective 2/1/2006
Person as a whole 500 wks Leg 215 wks
Arm 253 wks Amp at hip joint 296 wks
Amp at shoulder joint 323 wks Amp above knee 242 wks
Amp above elbow 270 wks Foot 167 wks
Hand 205 wks Great toe 38 wks
Repetitive carpal tunnel claims 190 wks Other toes 13 wks
Benefts are capped at 15% loss of use of each afected hand absent clear Hearing
and convincing evidence of greater disability, in which case benefts cannot Both ear: 215 wks
exceed 30% loss of use of each afected hand. One ear. 54 wks
Thumb 76 wks
Eye
lndpx 43 wks Enucleated 173 wks
Middle. 38 wks One eye 162 wks
Ring 27 wks .
. Disfgurement 162 wks
Little 22 wks

Death benefts are paid for 25 years or $500,000 whichever is greater.

As of 2/1/06, burial expenses are $8,000.

The 2026 state mileage rate is $0.725 per mile.

heylroyster.com
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CHAMPAIGN EDWARDSVILLE
Bruce Bonds Toney Tomaso
bbonds@heylroyster.com ttomaso@heylroyster.com

(217) 344-0060 (618) 656-4646
CHICAGO
Brad Antonacci
bantonacci@heylroyster.com
(312) 853-8700

PEORIA
Jessica Bell
jbell@heylroyster.com
(309) 676-0400

MAXIMUM WEEKLY BENEFIT RATES

MISSOURI WORKERS’ COMPENSATION

ROCKFORD
Steve Getty
sgetty@heylroyster.com

(815) 963-4454 ST. LOUIS

Amber Cameron
acameron@heylroyster.com

SPRINGFIELD (314) 241-2018

Dan Simmons
dsimmons@heylroyster.com
(217) 522-8822

MILEAGE RATES

ACCIDENT DATE TTD PPD PTD/DEATH Travel Date Rate/Mile

07/01/14 to 06/30/15 $861.04 $451.02 $861.04

07/01/15 to 06/30/16 $886.92 $464.58 $886.92 g;ﬁg]g? Ig ggggﬁ; Weeks as Decimal
07/01/16 to 06/30/17 $911.27 $477.33 $911.27 07/01/22 to 06/30/23 YT o 014
07/01/17 to 06/30/18 $947.64 $496.38 $947.64 07/01/23 to 06/30/24

07/01/19 to 06/30/20 $981.65 $514.20 $981.65 07/01/24 to 06/30/25

07/01/20 to 06/30/21 $1,082.22 $566.88 $1,082.22 07/01/25 to 06/30/26

07/01/21 to 06/30/22 $1,011.92 $530.05 $1,011.92

07/01/22 to 06/30/23 $1,160.17 $601.71 $1,160.17 Mileage: for treatment outside local or metro area

07/01/23 to 06/30/24 $1,186.51 $621.51 $1,186.51 from employee's principal place of employment.

07/01/24 to 06/30/25 $1,228.04 $643.26 $1,228.04 Maxi 250 mil h

07/01/25 to 06/30/26 $1,280.84 $670.92 $1,280.84 aximum <58 miles each way.

SCHEDULED LOSSES (100%)

Body as a whole 400 weeks
Arm at shoulder. 232 weeks
Arm btwn shoulder and elbow 222 weeks
Arm at elbow 210 weeks
Arm btwn elbow and wrist 200 weeks
Hand at wrist joint 175 weeks
Thumb at proximal joint 60 weeks
Thumb at distal joint 45 weeks
Index Finger at proximal joint 45 weeks
Index Finger at second joint 35 weeks
Index Finger at distal joint 30 weeks
Middle or Ring Finger at proximal joint 35 weeks
Middle or Ring Finger at second joint 30 weeks
Middle or Ring Finger at distal joint 26 weeks
Little Finger at proximal joint 22 weeks
Little Finger at second joint 20 weeks
Little Finger at distal joint 16 weeks

Leg at hip joint 207 weeks
Leg at or above knee 160 weeks
Leg btwn knee and ankle 155 weeks
Foot at tarsus 150 weeks
Foot at metatarsus 110 weeks
Big Toe at proximal joint 40 weeks
Big Toe at distal joint 22 weeks
Any Toe other than big/great toe at proximal joint .........ccccccccccveveeereeerennns 14 weeks

Any Toe other than big/great toe at second joint

Any Toe other than big/great toe at distal joint ...

Complete loss of hearing - both ears 180 weeks
Complete loss of hearing - one ears 49 weeks
Complete loss of sight - one eye 140 weeks
Disfigurement Maximum (head, neck, hands, arms). ... 40 weeks

Severance or complete loss of scheduled body part +10% weeks

Statute of Limitations: Later of 2 years from injury or last payment of benefits.
Occupational Disease: 2 years from date causal connection made between disease
and occupational exposure. 3 years if ER fails to file Report of Injury.

Report of Injury: File with Division within 30 days of knowledge of accident that
requires medical aid or compensation.

Notice of Injury: Employee must report within 30 days of accident. Occupational
Disability report within 30 days employee reasonably aware of work relatedness.

Answer: Must be filed by attorney within 30 days of Division acknowledgment of
receipt of Claim. Failure to file timely answer results in acceptance of facts plead
in claim.

Repetitive Trauma: work must be the prevailing factor causing both the medical
condition and disability. If exposure is less than 3 months, prior employer may be
liable.

Subrogation: "Ruediger" Formula (WC paid / gross 3rd party recovery) x (net 3rd
party recovery) = subrogation amount due ER/IR.

AWW: Gross earnings / number of weeks worked in 13 weeks prior to accident.
Gratuity and overtime is included.

PPD: 2/3 AWW up to maximum for accident date. Minimum $40.00/week. Part-time
workers use “30 hour rule." Minors require consideration of increased earning power.

TTD: 2/3 AWW up to maximum for accident date. Minimum $40.00/week. Maximum
payment of 400 weeks. Waiting period: 3 business days, but if loss of +14 days, waiting
period paid to employee. Ends with MMI or termination for post-injury misconduct.

TPD: 2/3 difference between pre-accident wage and wage employee should be able to
earn post accident. Ends with MMI. Maximum payment of 100 weeks.

PTD: 2/3 AWW up to maximum for accident date. Inability to return to any
employment in open labor market. Second Injury Fund may have liability for PTD
(Employer only liability for current injury disability) when current disability combines
with minimum prior disability to make employee PTD.

Death: Total dependents receive lifetime benefits of 2/3 AWW up to maximum for
accident date. Burial Benefit: $5,000.00.

heylroyster.com

© 2026 HEYL ROYSTER | BELOW THE RED LINE | 11




CHAIR
Jessica Bell

CHAMPAIGN OFFICE

CONTACT ATTORNEY:

Bruce Bonds
bbonds@heylroyster.com

Joseph Guyette
jguyette@heylroyster.com

Nicholas Limentato
nlimentato@heylroyster.com

Elenna Na
ena@heylroyster.com

Toney Tomaso
ttomaso@heylroyster.com

PEORIA OFFICE

CONTACT ATTORNEY:

Jessica Bell
jbell@heylroyster.com

Bruce Bonds
bbonds@heylroyster.com

Ashley Broadstone
abroadstone@heylroyster.com

Samuel Brolley
sbrolley@heylroyster.com

Maddie Inman
minman@heylroyster.com

Rose Kim
rkim@heylroyster.com

Weijing Li

wli@heylroyster.com

James Manning
jmanning@heylroyster.com

APPELLATE

CONTACT ATTORNEY:

Jessica Bell
jbell@heylroyster.com

Christopher Drinkwine
cdrinkwine@heylroyster.com

CHICAGO OFFICE

CONTACT ATTORNEY:

Brad Antonacci
bantonacci@heylroyster.com

Meg Bentley

mbentley@heylroyster.com

Sam Ehrlich

sehrlich@heylroyster.com

Allison Klein
aklein@heylroyster.com

Nicole Russo
nrusso@heylroyster.com

Joseph Rust
jrust@heylroyster.com

Conor Stremlau
cstremlau@heylroyster.com

Jenna Sur
jsur@heylroyster.com

Sara Trevino
strevino@heylroyster.com

Nicole Wiza
nwiza@heylroyster.com

Ashleigh Yarnik

ayarnik@heylroyster.com

ST. LOUIS OFFICE

£. CONTACT ATTORNEYS:

Toney Tomaso
ttomaso@heylroyster.com

Amber Cameron
acameron@heylroyster.com

Michael Hall

mhall@heylroyster.com

Jenna Kobernus
9,/ jkobernus@heylroyster.com

jbell@heylroyster.com

CONTACT ATTORNEY:

Toney Tomaso
ttomaso@heylroyster.com

Amber Cameron
acameron@heylroyster.com

Nicholas Newman
nnewman@bheylroyster.com

ROCKFORD OFFICE

CONTACT ATTORNEY:

Steve Getty
sgetty@heylroyster.com

Alexeus Bender
abender@heylroyster.com

Kristina Bitzer
kbitzer@heylroyster.com

Natalie Finocchiaro
nfinocchiaro@heylroyster.com

Marc Kinnemann, Jr.
mkinnemann@heylroyster.com

Jackie Pulak
jpulak@heylroyster.com

Emma Grace Redmond-Mattucci
eredmondmattucci@heylroyster.com

Michael Verbic

mverbic@heylroyster.com

SPRINGFIELD OFFICE

CONTACT ATTORNEY:

Dan Simmons
dsimmons@heylroyster.com

Jessica Bell
jbell@heylroyster.com

© 2026 HEYL ROYSTER | BELOW THE RED LINE | 12




MARCH 2026

YOU COVERED!

ABOUT US

A regional law firm with more than 100 lawyers and seven offices in lllinois and
Missouri, Heyl Royster has served the legal needs of individuals and businesses
for over 110 years. With a national reputation in litigation, integrated with
significant business and transactional expertise, our attorneys are known for
comprehensively representing the interests of our clients with a focus on cost
efficiency and success.

We are eager stewards of the law, providing legal services for individuals,
businesses and corporations, professionals, healthcare organizations,
governmental entities, universities, insurance carriers, and other major
institutions. We zealously identify and help develop legal trends and use that
knowledge to help our clients accomplish their objectives and goals
collaboratively.

OUR PRACTICES

HEY L eeee

R D Y S T E R Some attorneys have a broad practice and deal with many different concerns,
while others have a more narrow scope, developing a deep knowledge of their

chosen subject matter. Heyl Royster prioritizes firm-wide collaboration and
POSITIONED. teamwork, organizing our attorneys by managing their specific skills and

specialties, and developing competitive strategies to best serve our clients.

COMMITTED.
ACCOMPLISHED.
COLLABORATIVE.

Agribusiness Intellectual Property

Appellate Advocacy Liquor Liability & Dramshop
Business & Commercial Litigation » Long-term Care & Nursing Homes
Business Organizations & Mediation Services & Alternative
Transactions Dispute Resolution

Casualty & Tort Medical Malpractice

Civil Rights & Correctional Military Law

Healthcare Litigation Not-for-Profit Organizations and

STAY INFORMED « Class Action & Mass Tort Religious & Clergy
+ Construction « Pharmaceutical & Medical Devices
bet the latest legal news and trends ] g A
elivered to your inbox. Subscribe at + Creditors' Rights & Bankruptcy + Product Liability
www.heylroyster.com * Education « Professional Liability
» Employment & Labor - Professional Regulation & Licensure
« Environmental Law * Qui Tam

FOLLOW US ON - Estate Planning, Administration &
SOCIAL MEDIA Guardianship Real Estate

+ Governmental Toxic Torts & Asbestos
il"l + Healthcare « Trucking
 Insurance Services Workers' Compensation
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